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Fast facts for professionals




- Thinking about working in
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Youmlght be surprised by how
- different the work culture is
~ compared to other countries.

Germany is known for:

¥ Sstrong employee protections
¥ Emphasis on work-life balance
™ Long-lasting employee loyalty

Here's why the average employee in | | N
Germany stays with each company |

for over 10 years, with many
remaining for 30+ yearsI ‘
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. Arbeitszeitgesetz —
-~ The Working Hours Act

. Germany has strict definitions on
. standard working hours:

@ Max. 48 hours per week, usually
35-40 hours

() No work on Sundays or public
holidays (with exceptions)

b 4 Mandatory breaks: 30-45 minutes
depending on the hours of work

Forget “always-on” culture - overtime
beyond standard hours is regulated - -
and requires advance approval from- -
the employee and work council. " "




" Generous Paid Leave

y'fxf‘jGermany offers one of the most
. generous paid leave systems in
~ Europe:

- &Public Holidays

B Minimum 20 days annual leave
(but many get 25-30!)

& Up to 13 public holidays, varying
by region

®® Up to three years of unpaid Ieave,‘;f" .
and 14 months of paid beneflts |
for new mothers and fathers_ |

Taking time off is encouraged not
just tolerated. s
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‘.““““’“Alongside strong legislation

,“““.Q,CZerrr_\any’__s work councils

. (e:]tr:ebsrate) are designed to give the
ployees a unified voice, operated

 ,"““"“‘P“mt.ections & Councils

by employees themselves:

: Protect against unfair dismissals
Influence working conditions
¥ Negotiate better benefits

sEr';npl_oyees have real powerin '
aping workplace policies. oy
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 ,"““"“‘Pmtections & Councils

" These law
s shape Germ
- culture: an work

Sr:eater-focqs on outcomes rather
an being “always online”

®® Strong boundaries b
etween
and personal life work

Ao Widespread remote & flexible
work policies even after COVID

Efficiency > ov
ertime. Work sm
then log off and recharge ‘ art |




© Atint al
o car:g’icdeg\;zl, I:\;veli:oeuallse in helping
B s build borderl
o , lild | ess careers
If you’re considering a move abroad
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W
e can set you up for success.

Get in touch to find out more:
hello@intervalgroup.com

\r/IISIt our website to see our openV""'"“ 4
oles in Germany and beyond:¥  ~  -   '

jobs.intervalgroup.com .
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